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Office of the Director Governor Gavin Newsom 
1515 S Street, North Building, Suite 400  Secretary, Government Operations Agency Yolanda Richardson 
Sacramento, CA 95811 Director Eraina Ortega 
(916) 322-5193 Fax (916) 322-8379 

June 27, 2021 

The Honorable Toni Atkins 

Pro Tem, California State Senate 

State Capitol, Room 205  

Sacramento, California 95814 

 

The Honorable Anthony Rendon 

Speaker of the Assembly 

State Capitol, Room 219 

Sacramento, California 95814 

 

The Honorable Scott Wilk 

Minority Leader, State Senate 

State Capitol, Room 3063 

Sacramento, CA 95814 

 

The Honorable Marie Waldron 

Minority Leader, State Assembly 

State Capitol, Room 3104 

Sacramento, California 95814 

Re: June 2021 Tentative Agreement/Memorandum of Understanding (MOU) 

Agreement with Child Care Providers United - California (CCPU) 

 

Dear Senators Atkins and Wilk, and Assembly Members Rendon and Waldron: 

 

In 2019 Governor Newsom signed legislation granting collective-bargaining 

rights to child care providers in California allowing them to negotiate with the 

State over wages, health care, and other job protections. The bill further 

established the scope of representation of the certified provider organization, 

and required the Governor, through the Department of Human Resources 

(CalHR) to meet and confer on all matters within that scope of representation. It 

was further established that if collective bargaining agreements were reached 

that the parties would jointly prepare a Memorandum of Understanding (MOU), 

which would be presented to the Legislature for determination.  

 

CalHR has concluded negotiating with Child Care Providers United - California 

(CCPU) to reach tentative agreement on and establish its first ever Master 

Contract Agreement.  A legislative and fiscal summary are attached 

highlighting the provisions agreed to. Upon legislative approval, the Tentative 

Agreement/MOU will be effective through July 1, 2023.  Please note that the 

attached costing summary reflects costs that exceed the scope of this 

agreement as the specific providers subject to collective bargaining could not 

be extracted from the aggregate childcare provider population. 
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In accordance with Education Code section 8435.5, I am forwarding copies of 

this Tentative Agreement/MOU.  The Secretary of the Senate and the Clerk of 

the Assembly will be forwarded copies to note them in the Daily Journals.  

 

The Agreement/MOU and summaries can also be found by going to the 

following link: https://www.calhr.ca.gov/Pages/childcare-providers-labor-

relations.aspx.  

  

Respectfully,  

 

 

 

Eraina Ortega 

Director  

 

Attachments 

 

cc:   Angie Wei, Legislative Affairs Secretary, Office of the Governor   

        Erika Contreras, Secretary of the Senate 

        Sue Parker, Chief Clerk of the Assembly 

        Senator Nancy Skinner, Chair, Joint Legislative Budget Committee 

        Gabriel Petek, Legislative Analyst, Office of the Legislative Analyst  

        Yolanda Richardson, Secretary, California Government Operations Agency  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.calhr.ca.gov/Pages/childcare-providers-labor-relations.aspx
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ecc: 

 

Stuart Thompson, Chief Deputy Legislative 

Affairs Secretary, Office of the Governor 

 

Giannina Pérez, Senior Advisor for Early 

Childhood & Child Poverty 
Office of Governor Gavin Newsom 
 

Bryan O’Dell, Acting Deputy Secretary of 

Legislation, Governmental Operations 

Agency 

  

Carolyn Chu, Chief Deputy Analyst 

Office of the Legislative Analyst 

  

Nick Schroeder, Fiscal and Policy Consultant  

Office of the Legislative Analyst 

  

Edgar Cabral, Deputy Legislative Analyst 

Office of the Legislative Analyst  

 

Keely Bosler, Director 

Department of Finance 

 

Erika Li, Chief Deputy Director 

Department of Finance 

 

Richard Gillihan, Chief Operating Officer 

Department of Finance 

 

Jennifer Whitaker, Program Budget Manager, 

Administration 

Department of Finance 

 

Chris Ferguson, Program Budget Manager, 

Education Systems 

Department of Finance 

 

Adam Dorsey, Principal Budget Manager, 

Health and Human Services 

Department of Finance 

 

Jennifer Lopez, Assistant Program 

Budget Manager, Human Services 

Department of Finance 

 

Jessica Holmes, Assistant Program 

Budget Manager, Education 

Systems 

Department of Finance 

 

Erica Gonzales, Asst. Program 

Budget Manager 

Department of Finance 

 

Sarah Burtner, Analyst 

Department of Finance 

 

Cesar Diaz, Chief Consultant 

Office of the Pro Tem 

  

Megan Beier, Education 

Consultant 

Office of the Pro Tem 

 

George Wiley, Chief Consultant 

Office of the Speaker 

 

Gail Gronert Consultant 

Office of the Speaker 

 

Misty Feusahrens, Education 

Consultant 

Office of the Speaker 

 

Joe Stephenshaw, Staff Director 

Senate Budget Committee 

 

Anita Lee, Consultant   

Senate Budget Committee 
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Christian Griffith, Chief Consultant 

Assembly Budget Committee 

 

Irene Ho, Consultant 

Assembly Budget Committee 

 

Kirk Feely, Budget Director  

Senate Republican Fiscal Office 

 

Joseph Shinstock, Budget Director 

Assembly Republican Caucus 

 

Glenn Miles, Chief Consultant 

Senate PE&R Committee 

 

Michael Bolden, Chief Consultant 

Assembly PER&SS Committee 

 

Lynn Lorber, Chief Consultant 

Senate Education Committee 

 

Tanya Lieberman, Chief Consultant 

Assembly Education Committee 

   

Debbie Look, Principal Consultant 

Assembly Committee on Education 

 

Tony Thurmond, State Superintendent of 

Public Instruction 

CA Dept. of Education 

 

Sarah Neville-Morgan, Deputy 

Superintendent of Public Instruction 

CA Dept. of Education 

 

Dr. Stephanie Gregson, Chief 

Deputy Superintendent of Public 

Instruction 

CA Dept. of Education 

 

Kim Johnson, Director 

CA Dept. of Social Services 

 

Jennifer Troia, Chief Deputy 

Director 

CA Dept. of Social Services 

 

Lupe Jaime-Mileham 

Deputy Director, Child Care and 

Development Division 

CA Dept. of Social Services 

 

Candace Hyatt, Interim Chief  

CalHR Childcare Providers Labor 

Relations Division 

 

Anthony Crawford, Chief  

CalHR Financial Management 

Division  

 

Amy Palmer, Deputy Secretary 

Communications  

Government Operations Agency 

  

 

 

 

 

 

 

 



CALIFORNIA DEPARTMENT OF HUMAN RESOURCES SUMMARY 
OF COLLECTIVE BARGAINING AGREEMENT WITH CHILD CARE 

PROVIDERS UNITED-CA (CCPU) 

General Provisions 

This is the first agreement between the parties in accordance with the Building a Better 
Early Care and Education System Act (Building a Better Early Care and Education 
System Act, Ed. Code, § 8430 et seq.). 

I. Rates, Fees, and Reimbursements 

Upon the implementation to a new authorized reimbursement rate, a provider 
shall be afforded the opportunity to update their rate sheet.  Updated rates shall 
be effective within sixty (60) days of their submission. 

Rates For licensed family childcare providers 

• Emergency Stabilization Rate: Starting January 1, 2022, and through June 
30, 2023, the State of California shall increase the current Regional Market 
Rate ceilings as established in Education Code Section 8357 and as 
applicable to alternative payment programs pursuant to Article 3 
(commencing with Section 8220) of, and CalWORKs child care pursuant to 
Article 15.5 (commencing with Section 8350) of Chapter 2 of Part 6 of 
Division 1 of Title 1 of the Education Code, and the Emergency Child Care 
Bridge Program for Foster Children pursuant to Article 6 (commencing with 
Section 11461.6) of Chapter 2 of Part 3 of Division 9 of the Welfare and 
Institutions Code, as those sections read on May 15, 2021, from their current 
level at the 75th percentile of the 2016 Regional Market Rate survey or the 
regional market rate ceiling that existed in that region on December 31, 2017, 
whichever is greater, to the 75th percentile of the 2018 Regional Market Rate 
survey for that region, including hourly, daily, weekly, and monthly, for both 
full- and part-time reimbursement categories.  

o Rate Hold Harmless: Should this change result in a lower rate in any 
category for any licensed family childcare provider, the provider will 
continue to be reimbursed at the rate that existed on December 31, 2021. 

• For migrant child care and development programs pursuant to Article 6 
(commencing with Section 8230) of, California state preschool programs 
pursuant to Article 7 (commencing with Section 8235) of, general child care 
and development programs pursuant to Article 8 (commencing with Section 
8240) of, family child care home education networks pursuant to Article 8.5 
(commencing with Section 8245) of, or child care and development services 
for children with special needs pursuant to Article 9 (commencing with 
Section 8250) of, Chapter 2 of Part 6 of Division 1 of Title 1 of the Education 



Code, as these sections read on May 15, 2021, who currently receive the rate 
established in Education Code Section 8265, as it read on May 15, 2021: 
Commencing January 1, 2022, and through June 30, 2023, the 
reimbursement rate shall be set at the greater of the 75th percentile of the 
2018 regional market rate survey or the per-child reimbursement amount as 
of December 31, 2021. 

• For migrant child care and development programs pursuant to Article 6 
(commencing with Section 8230) of, California state preschool programs 
pursuant to Article 7 (commencing with Section 8235) of, general child care 
and development programs pursuant to Article 8 (commencing with Section 
8240) of, family child care home education networks pursuant to Article 8.5 
(commencing with Section 8245) of, or child care and development services 
for children with special needs pursuant to Article 9 (commencing with 
Section 8250) of, Chapter 2 of Part 6 of Division 1 of Title 1 of the Education 
Code, as these sections read on May 15, 2021, who currently receive the rate 
established in Education Code Section 8265, as it read on May 15, 2021: 
Commencing July 1, 2021, these programs shall receive a cost of living 
adjustment to the reimbursement rates of 4.05 percent for the 2021-22 fiscal 
year, which would take the place of the cost of living adjustment specified in 
Education Code Section 42238.1 for the 2021-22 fiscal year. 

Rates For license-exempt family childcare providers 

• Starting January 1, 2022, and through June 30, 2023, license-exempt family 
childcare provider rates shall be increased from up to 70 percent of the 
licensed family daycare home rate established pursuant to the 75th percentile 
of the 2016 regional market rate survey, to 70 percent of the licensed family 
daycare home rate established pursuant to the 75th percentile of the 2018 
regional market rate survey for that region or the regional market rate ceiling 
that existed in that region on December 31, 2017, whichever is greater, 
including hourly, daily, weekly, and monthly, for both full- and part-time 
reimbursement categories 

Supplemental Rate Funding 

• Effective January 1, 2022, the state will appropriate one-hundred forty-four 
million and five-hundred thousand dollars ($144,500,000) per fiscal year, a 
total of two-hundred eighty-nine million dollars ($289,000,000) over the term 
of 24 months from January 1, 2022, to be used as an upfront down payment 
and ongoing investment in addressing equity in, and increasing, 
reimbursement rates for all childcare providers covered by this Agreement 
and as anticipated in the Rate and Quality Systems Structure Review section 
of this Agreement. Use of the funding may be for monthly rate adjustments or 
lump bonuses at the discretion of CCPU. The methodology established by 
CCPU with technical assistance by the state to determine use of this funding 



shall be subject to review and approval by the state to ensure it is feasible to 
implement. 

Adjustment Factors Posting: 

• The adjustment factors, along with the reimbursement rate categories 
contained in 5 CCR § 18075, shall be posted on the state-administered 
websites that list RMR ceilings. 

Rate and Quality Structure Review 

• The State and CCPU shall establish a JLMC to create a single 
reimbursement rate structure that addresses quality standards for equity and 
accessibility to all family childcare providers and supports positive learning 
and developmental outcomes for children, and further the progress made with 
the Supplemental Rate Funding.  The new rate structure shall be presented to 
the Department of Finance for inclusion in the Governor’s Proposed Budget 
presented to the Legislature by January 2023. The new rate structure would 
thereafter be adjusted through collective bargaining. 

II. Other Economics 

Incentive to Retain Licensed Providers 

• The State shall appropriate three million one hundred and sixty thousand 
dollars ($3,160,000) one-time for the purpose of providing incentive payments 
to family child care providers who become and remain licensed, on or after 
June 28, 2021, and has maintained an active license for twelve (12) 
consecutive months, such provider shall receive a one-time incentive 
payment in the amount of five hundred dollars ($500). 

Joint Training Fund 

• The State shall appropriate one-time forty million dollars ($40,000,000) for 
this purpose upon the ratification of this Agreement to establish the Joint 
CCPU/State of California Training and Education Partnership Fund (the 
"Fund") for the purpose of creating a program for addressing the workforce 
needs of the state of California as well as the career, knowledge, and skill 
aspirations of all family childcare providers. Allocated funding must be 
liquidated by September 30, 2022; any unliquidated funds as of September 
30, 2022, shall revert to the State for investment in existing workforce 
pathways or professional development projects.   



III. General Contract Provision 

Preamble 

• Defines the parties to the agreement as the State of California and Child Care 
Providers United-California (CCPU). 

Recognition 

• Pursuant to the Public Employment Relations Board Certification SA-PC-1-N, 
the State recognizes Child Care Providers United (CCPU) as the certified 
provider organization. 

• Pursuant to Education Code section 8435 and Government Code section 
19815.4, subdivision (i), CCPU recognizes the Director of the California 
Department of Human Resources or their designee as the Governor’s 
designated representative. 

Preservice Meetings and Orientations 

• The state shall notify the Child Care Providers United (CCPU) at least 10 
days prior when possible or as soon as a meeting or orientation is scheduled. 
CCPU shall be provided access to the entirety of all online or in-person 
preservice meetings or orientations for family childcare providers. Such 
CCPU access shall include, and not be limited to, the ability to make a 
presentation about CCPU and its activities, its negotiations and memorandum 
of understanding, and membership. There shall be a minimum of thirty (30) 
minutes provided for the CCPU presentation. The entities conducting pre-
service meetings and orientations are encouraged to consider scheduling 
CCPU toward the middle of the orientations to maximize CCPU-attendee 
participation. 

• Upon completion of any online or in-person preservice meetings and 
orientations, CCPU shall be provided with a list of providers who attended 
such meetings or orientation trainings in the event a preservice meeting or 
orientation is scheduled for current providers. For preservice meetings or 
orientations held for prospective providers, CCPU shall be provided with a list 
of attendees unless an individual has requested not to have their information 
shared with CCPU. 

State’s Rights 

• All State rights and functions, except those which are expressly abridged by 
this Agreement, shall remain vested with the State. Nothing in this MOU is 
intended to change or interfere with the requirements governing licensing or 
enforcement thereof set forth in the California Child Day Care Facilities Act 
(Chapter 3.4 (commencing with Section 1596.70), Chapter 3.5 (commencing 



with Section 1596.90), and Chapter 3.6 (commencing with Section 1597.30) 
of Division 2 of the Health and Safety Code) and California Code of 
Regulations (Title 5). Nothing in this MOU is intended to interfere with the 
ability of the State, the State Department of Education, the State Department 
of Social Services, another department or agency, or a political subdivision of 
the State to comply with the requirements of federal grants or federal funding. 

No Strike 

• During the term of this Agreement, neither CCPU, including its agents and 
staff, nor any family childcare provider, for any reason, will authorize, 
instigate, institute, aid, condone, or engage in a work slowdown, work 
stoppage, strike, sympathy strike, unfair labor practice strike, or any other 
interference with state-subsidized child care. 

No Reprisals 

• The parties agree that the state, any political subdivision, contractor, or 
subcontractor charged with the administration of a state-funded early care 
and education program shall not interfere with, intimidate, retaliate, restrain, 
coerce or discriminate against any family childcare provider because of the 
exercise of the provider’s rights granted pursuant to this Agreement, and the 
Building a Better Early Care and Education System Act. 

Entire Agreement & Addenda 

• This Agreement sets forth the full and entire understanding of the parties 
regarding the matters contained herein, and any other prior or existing 
understanding or agreement by the parties, whether formal or informal, 
regarding any such matters are hereby superseded. Except as provided in 
this Agreement, it is agreed and understood that each party to this Agreement 
voluntarily waives its right to negotiate with respect to any matter raised in 
negotiations or covered by this Agreement, for the duration of the Agreement. 
 

• This agreement incorporates the COVID-19 Relief Agreements dated 
February 5, 2021 and April 19, 2021 into this agreement as an addendum. 
 

Savings Clause 

• Should any provisions of this Agreement be found unlawful by a court of 
competent jurisdiction or be invalidated by subsequently enacted legislation, 
the remainder of the Agreement shall continue in full force and effect. Upon 
the invalidation of any provision of this Agreement by such court decision or 
legislation, the parties shall meet as soon as practicable to attempt to 
renegotiate the terms of the invalidated provision(s). 



Legislation 

• CCPU will notify CalHR of any legislation that it sponsors which, to its 
knowledge, has an effect on this Agreement. CalHR will notify the Union of 
any legislation CalHR, the State Superintendent of Public Instruction at the 
California Department of Education, or the California Department of Social 
Services sponsors which, to its knowledge, has an effect on this Agreement. 
These notifications shall occur after introduction of an applicable bill by the 
Legislature. 

Individual Agreements 

• The State shall not negotiate with or enter into memoranda of understanding 
with one or more family childcare providers, amend final grievance 
responses, or grant rights or benefits not covered in this Agreement to any 
family childcare provider unless such action is with CCPU concurrence. 

Provider Information 

• The State will provide the Union with a list of Family Childcare Providers 
electronically on a monthly basis by the fifth (5th) business day of each 
month. Such list will include specifically delineated information. 

Non-Discrimination 

• The parties agree that a state agency or department charged with the 
administration of any state-funded early care and education program will not 
discriminate against a family childcare based on any protected category 
under the law.  

• This section shall not be subject to the Grievance and Arbitration Procedure 
of this Agreement. 

• Alleged violations of this section may be brought to the Joint Labor 
Management Committee provided for in this agreement to assess, if any, 
inequitable impacts of the policies and practices of a state-funded early care 
and education program. 

Grievance and Arbitration Procedure 

• Establishes a contract dispute resolution process. 

IV. Miscellaneous 

The following Joint Labor Management Committees are established: 

• Capacity - will review issues related to addressing child care deserts and 
meeting the additional child care capacity necessary to serve families as 



California increases subsidized child care investment in part by exploring 
topics related to the maximum number of children for whom a licensed family 
childcare provider is authorized to provide care, also known as “licensed 
capacity. 

• Dues Deduction - will explore and determine a process by which membership 
dues may be automatically deducted and remitted to CCPU. 

• General - will address issues of mutual concern in a problem-solving context. 

• Health Benefits – will discuss access to quality affordable healthcare benefits 
for all CCPU bargaining unit members. The committee shall attempt to make 
recommendations. 

• Payment Timeliness and Referral Process – will work towards joint 
recommendations to address improving the referral process, providing 
payment information to providers, improvements to timely, regular and 
accurate payment, and a faire resolution for overpayment issues. 

• Paid Time Off – will discuss access to meaningful Paid Time Off for all CCPU 
bargaining unit members to ensure providers have access to meaningful paid 
time off so they can rest and recover from illness when necessary. 

• Retirement Benefits – will discuss access to retirement benefits for all CCPU 
bargaining unit members. 

• Suspension and Expulsion – will discuss the suspension and expulsion 
practices among family childcare providers and make recommendations for 
potential changes related to prohibiting the expulsion or suspension of a child 
by a family childcare provider, including access to sufficient resources and/or 
training for providers and parents to work with all children. 

V. Duration 

• The date of full ratification through July 1, 2023 

VI. Fiscal 

• Fiscal Year 2021-22: $793.2 million 

• Fiscal Year 2022-23: $1,184.6 million 

VII. Agreement 

• The complete Tentative Agreement between the state and CCPU is posted at: 
https://www.calhr.ca.gov/Pages/childcare-providers-labor-relations.aspx  

https://www.calhr.ca.gov/Pages/childcare-providers-labor-relations.aspx


Proposal 21‐22 22‐23

Rates1  $       585.5  1,040.1$        

Training Partnership Fund  $         40.0 

Licensing Incentive  $            3.2 

Rate and Quality System Structure  $         20.0 

Rate Supplements  $       144.5   $           144.5 

Total  $       793.2  1,184.6$        
1
Includes COLA and preschool (including Proposition 98).

Costing Summary 

($ in millions)



June 2s, 2021 

CCPU SETTLEMENT PACKAGE 

This settlement package proposal includes all resolved and unresolved items as of the date of this 

proposal. As a comprehensive settlement package, CCPU retains the right to revert to its most recent 
proposal prior to this package on each item included if the settlement package is rejected by the St~te. 

A. CCPU Economic Counter• of 6/24/216/25/21: Rate increase (State Counter of 6/1S/21). 
Bilf.e1 e11tial a11d !lou. ;;uppleroenta! Rate Funding /State counter of 6/2s/21) ~!ll!t,ati011 fees). 

8. Preservice and orientation: State Counter of 6/24/21 
C. Education and training: State Counter of 6/24/21 
0. Non-discrimination: State Counter 6/15/21 
E. lists/Information: State Counter of 6/15/21 
F. license capacity increase: CCPU Counter of 6/25/21 
G. Rate/Quality structure review: CCPU Counter of 6/25/21 TT r,.(1.,.5"' 
H. Suspe_nsion/Expulsi~n: State Counter of 6/5/21 • _ , Cff i:, ~ 
I. Duration: l11clttcled"' CCPt:, Ew1101111c Cou111€r ~ -'.:,fl~ ~ti'S -re, i,.[ i 
J. Propose TAs on: 

a. Grievance Procedure: State Counter of 6/1:.5~2~1 ____ _ 
b. State's rights: State Proposal of 5/20/2 with change in title r,, /1,t, a 9 
c. No strike: State Proposal of 5/20/2021 
d. JLMC: CCPU Counter of 6/7 /21 
e. Incentive to Retain licensed Providers: State Counter of 6/15/21 
f. Health Benefits JLMC: State Counter of 6/15/21 
g. Retirement JLMC: State Counter of 6/15/21 
h. PTO JLMC: State Counter of 6/15/21 
i. Payment Timeliness and Referral JLMC: State Counter of 6/15/21 
j. Dues Deduction: State Counter of 6/15/21 

K. All TAs to date: 
a. Parties/Preamble 
b. Recognition 
c. No reprisals, Savings 
d. Individual Agreements 
e. Entire Agreement 
f. Legislation 
g. Addenda m *If at any time there is a need for any provider to update their rate sheet, they shall be afforded the 4.J} opportunity to do so. Such updated rates shall be effective within sixty (60) days of their submission. 

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with the State 

\~\& b '0/~••·-
lofl 



Date: June 15, 2021 

Subject: 

RATES 

Management Counter Proposal 

For licensed family childcare {YQ~: 

6. Emergency Stabilization Rate: Starting January 1, 2022, and through June 30 
2023, J1:1ly 1, 2021, the State of California shall increase the current Regional 
Market Rate ceilings as established in Education Code Section 8357 and as 
applicable to alternative payment programs pursuant to Article 3 (commencing 
with Section 8220} of, and CalWORKs child care pursuant to Article 15.5 
(commencing with Section 8350\ of Chapter 2 of Part 6 of Division 1 of Title 1 of 
the Education Code, and the Emergency Child Care Bridge Program for Foster 
Children pursuant to Article 6 /commencing with Section 11461.6\ of Chapter 2 of 
Part 3 of Division 9 of the Welfare and Institutions Code, as those sections read 
on May 15, 2021, from their current level to-at the ~75th percentjle of the 
2016 Regional Market Rate survey or the regional market rate celling that existed 
in that region on December 31, 2017. whichever is greater, to the Seth-Zfilh 
percentile of the 2018 Regional Market Rate survey for that region, including 
hourly, daily. weekly. and monthly. for both full- and part-time reimbursement 
categories. 

Rate Hold Harmless: Should this change result in a lower rate in any category for 
any licensed family childcare provider, the provider will continue to be reimbursed 
at the rate that existed on December 31, 2021. 

• IA iAstaRGes wheFe the GhaRge le the i!918 RMR eeiling we1,1lel ree1:11t iR a less 
thaR 18% inc:i:ease from c1:1rreRt rates for aAy member ef tl:le lclargaining 1,1Ail, 
Ille rate inGi:ease st:iall be 18%. IA no Gase st:iall tt:iis GRaRge res1:1lt in a 
decrease iA tt:le reimb1,1i:sernent rate fl'em tt:ie s1,ment 101,el. 

6. For migrant child care and development programs pursuant to Article El 
/commencing with Section 8230) of, California state preschool programs 
pursuant to Article 7 ( commencing with Section 8235\ of. general child care and 
development programs pursuant to Article 8 /commencing with Section 8240} of, 
family child care home education networks pursuant to Article 8.5 (commencing 
with Section 8245) of. or child care and development services for children with 
special needs pursuant to Article 9 /commencing with Section 8250) of, Chapter 
2 of Part 6 of Division 1 of Title 1 of the Education Code, as these sections read 
on May 15, 2021, who currently receive the rate established in Education Code 
Section 8265, as it read on May 15, 2021: Commencing January 1. 2022. and 
through June 30, 2023, the reimbursement rate shall be set at the greater of the 
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Management Counter Proposal 

75th percentile of the 2018 regional market rate survey or the per-child 
reimbursement amount as of December 31. 2021 . 

.Q.,_ For migrant child care and deyelopment programs pursuant to Article 6 
(commencing with Section 8230) of. California state preschool programs 
pursuant to Article 7 {commencing with Section 8235) of. general child care and 
development programs pursuant to Article 8 (commencing with Section 8240) of. 
family ch ild care home education networks pursuant to Article 8.5 (commencing 
with Section 8245) of. or child care and development services for children with 
special needs pursuant to Article 9 ( commencing with Section 8250) of. Chapter 
2 of Part 6 of Division 1 of Title 1 of the Education Code, as these sections read 
on May 15, 2021. who currently receive the rate established in Education Code 
Section 8265. as it read on May 15. 2021: Commencing July 1. 2021. these 
programs shall receive a cost of living adjustment to the reimbursement rates of 
4.05 percent for the 2021-22 fiscal year. which would take the place of the cost of 
living adjustment specified in Education Code Section 42238 .1 for the 2021 -22 
fiscal year. 

For /icense:exempt family childcare providers: 

D. Starting January 1 . 2022. and through June 30. 2023. license-exempt family 
childcare provider rates shall be increased from up to 70 percent of the licensed 
family daycare home rate established pursuant to the 75th percentile of the 2016 
regional market rate survey. to 70 percent of the licensed family daycare home 
rate established pursuant to the 75th percenrne of the 201 a regional market rate 
survey for that region or the regional market rate celling that existed in that region 
on December 31. 2017. whichever is greater. including hourly. daily. weekly. and 
monthly, for both full- and part-time reimbursement categories. 

M8¥8 the 6UF1'8RI miFRBUF68Rl8Rl6eiliR!jS le 70% efthe ll!llh P8FG8Rlil8 9fthe 2018 
P!e9ieAal MaFket SUF\l8Y fer li68A689 pre>1iG8Rl. 

• license exempt pFe·,•ideF& sl<tall i:eeei-.ie 70% et tl<te licensed rate in eelh full aREl 
par:t tiR1e FeiR1euFsemeRt cate111eries. 

Provider Survey: 

In addition to any requirements regarding an updated provider rate sheet as required 
pursuant to T itle 5 of the California Code of Regulations Sections 18224. 18413. and 
18428 and any other applicable raw. family childcare providers (proyiderl will be 
required to provjde the following information via an application or survey. in order to 
receive a rate increase. and in accordance with federal requirements for American 
Rescue Plan Act Child Care Stabilization Funds: 

• Provider address. including zip code: <t; '\~~ 
"~ ,,\~ Page 2of3 



Management Counter Proposal 

• Race and ethnicity of family childcare provider: 

• Gender of family childcare provider: 

• Whe1her the orovider it, open and, available to proyide child ~~ service.§. qr 
closed due to the CCVI D-19 public health emergency: 

• What types of federal relief stipends have been received from the State: 

• How funds were used: and 

• Documentation to show the provider met required certifications as federally 
required. 

Raia roimll111'6omo11t 

Pro11ideFS sRall tile Feimlilui:sed lilasea en enrollFRent. 

Adjustment Factors Posting: 

These adjustment factors, along with the reimbursement rate categories contained in 5 
CCR § 18075, shall be posted on the state-administered websites that list RMR ceilings. 

effesti¥e J1:1ly 1 2021. lhe slale shall inGroase ane fune the n1:1FRllor of .A.P vo1:1st:1or 61016 

to l\\!O RYA9F0Q lhBU6aRa €~00,000) IBlal &Iota. 

E#eslwe July~ IRsFoase aAd fund tl9e minimuFn nuffilier ef AP veuetcier'slois taly 
al least 20,00Q fer a letal numliler ef al rninimum 220,000 a\lailalillo AP \!ousl1or slats 

Incentive to obtain §!.license and retain licensed providers: 

State's counterproposal is attached. 

Re9Pener: 

In 111e sesond year ofthis A9roernont (July 1, 2022 J1,1Re 30, 2023) IRe 13arlios a9reo le 
ltlO)ilOll llO!fl8~iall81lS 81l lil8 fellewinfj iloRlS: rates, ROallRGaFe, retlremenl and PTO, n1e 

parties a9Fee lo eornrnense lhoso Foo13ener ne9elialiens ne laler lhan January 1, 2022. 
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Date: June 25, 2021 

Subject: 

State Counter Proposal #1 

SUPPLEMENT AL RA TE FUNDING 

Effective January 1, 2022, the state will appropriate one-hundred• forty-four million 
and five-hundred thousand dollars (150,000,QQO $144.500.000) oer fiscal year, a total of 
thFee hblRGFeG two-hundred eighty-nine million dollars ($3QO,OOQ,000-289,000.000) over 
the term of 24 months from January 1, 2022, to be used as an upfront down payment 
and ongoing investment in addressing equity in, and increasing, reimbursement rates 
for all childcare providers covered by this Agreement and as anticipated in the Rate and 
Quality Systems Structure Review section of this Agreement. Use of the funding may 
be for monthly rate adjustments or lump bonuses at the discretion of CCPU. The 
methodology established by CCPU with technical assistance by the state to determine 
use of this funding shall be subject to review and approval by the state to ensure it is 
feasible to implement. 
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Date: June 24, 2021 

Subject: 

State Counter Proposal #3 

Preservlce Meetings and Orientations 

In accordance with Section 8439.6 of the Education Code, the state or a department, 
contractor, subcontractor, or political subdivision of the state shall notify the Child Care 
Providers United (CCPU) at least 10 d;,iys prior when possible or as soon as a meeting or 
orientation is scheduled. CCPU shall be provided access to the entirety of all onllne or In­
person preservice meetings or orientations for family childcare providers conducted at the 
local level at the discretion of County Welfare Departments (CWOs) and local contracting 
agencies, such as but not limited to an Alternative Payment Program (APP), Family Child 
Care Home Education Network (FCCHEN), and Resource and Referral Agency (R&R). or 
by the COSS Community Care Licensing Division (CCLD) Child Care Licensing Program 
pursuant to Health and Safety Code Section 1596.845. Such CCPU access shall include, 
and not be limited to, the ability to make a presentation about CCPU and its activities, its 
negotiations and memorandum of understanding, and membership. 

A., For live preservice meetings or orientations. whether conducted in-person or remotely, the 
CCPU shall be provided the opportunity to make presentation at a time provided by the 
entity conductjng the oreservice meeting or orientation. 
presentation &Rall be seReEh,iled to ess11r d11rin9 !Re midElle ef !RO mandalory part(s) of 
filFesel'\Jice meetings or orientations at a time pro¥ided ey IR0 entity coml11cting tRe 
pres er-vice rAeelin9 er erienlolien. There shall be a minimum of thirty (30) minutes provided 
for the CCPU presentation. The entities conducting pre-service meetings and orientations 
are encouraged to consider scheduling CCPU toward me middle of the orientations tQ. 
maximize CCPU-attendee participation. 

A. Online 

1. At its discretion, CCPU may create and provide a recorded presentation. which 
may be amended as determined by CCPU, to the state or a department, 
contractor, subcontractor, or political subdivision of the state offering online 
preservice meetings or orientations. When CCPU provides such a recorded 
presentation, it shall be included as part of all preservice meetings and 
orientations. 

2. CCPU may also. at its discretion, have a representative or representatives in 
attendance for the entirety of online preservice meetings or orientations during 
the allotted 15 minutes at the end of the preservice meeting or orientation. Such 

~ representabve(s) shall be provided the opportunity to make presentations, 

~ ~~~\ wh~oo,;J~ ;CP~;;~,., re~roed pre"""'°" 

~ '-' ·""~·
11 
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State Counter Proposal #3 

Upon the request of CCPU. +!he parties will alSG share the backend data of who 
participated, how they answered poll questions. etc. as deemed permissible to 
share. 

B. In-person 

1. CCPU may bring any concerns regarding Preservice Meetings and Orientations 
to the JLMC established in Article XX of this Agreement. m-peFson PFe68F¥ice 
meetings anel 0Fientations sf:iall F0G11FRe as soon as it is feasible. 

2. The par:tios agFeo to sonlinwe to moot aml confer Feganling CCPIJ assess to, aml 
11ar:tloipation iR, in peFSon presorvise meetings ana oFientalions. 

C. Lists of Participants 

Tf:ie stale or a eeparlrnenl, Gontracler, swbGonlFaclor, or polilioal suedivision of ll'le 
state will pFOviae CCPIJ with tl=ie names ana conlacl inf8rrnalion of tho pF011iders 
el!pected 10 attend at least 48 f:loYFS befero tl<le online er in peFSon presoNise 
rnoolings ana eFiontalions aFO f:lola. 

Upon completion of any online or in-person preservice meetings and orientations, 
CCPU shall be provided with a list of providers who attended such meetings or 
orientation trainings in the event a preservice meeting or orientation is scheduled 
for current providers. For preservice meetings or orientations held for prospective 
providers, CCPU shall be provided with a ljst of attendees unless an individual has 
requested not to have their information shared with CCPU. 
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June 24, 2021 

Subject: 

State Counter Propo;I~ 

""J 111! 

ARTICLE XX: TRAINING ANO WORKFORCE PATHWAYS 

SECTION XX.1 : CCPU/STATE OF CALIFORNIA JOINT TRAINING PARTNERSHIP 

Training Fund and Contribution 

To expand and strengthen training opportunities for family childcare providers, the parties 
agree to establish a Training Partnership Fund to be known as the Joint CCPU/State of 
California Training and Education Partnership Fund (the "Fund") to be established for the 
purpose of creating a program for addressing the workforce needs of the state of California 
as well as the career, knowledge, and skill aspirations of all family childcare providers. The 
State shall G8AIFiln1!e appropriate one-time forty million dollars ($40,000,000) for this 
purpose upon the le ll=le f'.YAEI wilRIR 90 Elays fellewing Ille WJl8A ratification of this 
Agreement. Allocated fundjng must be liquidated by September 30. 2022: any unliguidated 
funds as of September 30, 2022. shall revert to the State for investment in existing 
workforce pathways or professional development prolects. 

Specifically, the training supported by the Fund shall be determined by the committee 
described below and will include. but not be limited to. the following: 

1. The cognitive, social, emotional, and physical development of children and 
approaches to learning. 

2. Trauma-informed practices and care. 

3. Family engagement. 

4. Dual language learners. 

5. Racial and Cultural Diversity 

6. Apprenticeships, Pre-apprenticeships, and On-the-Job Learning programs 

7. Additional topics, such as san iAGllld& small business operations, learning 
approaches for special needs children, evidence-based curriculum, design and 
layout of child care spaces, self-care, and development of FCC providers as 
mentors. 

------

Appropriate uses for the Fund shall also include training and professional development 
expenses; computers, books and other equipment to facilitate learning: coaching, mentors 
and other staff; J;'.{uAd set YJl aRG implemeAlatien; and monetary incentives for completed 
training, education, and other degree requirements. subject to the ARPA Stabilization 
funding requirements. 
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Training Fund Committee 

The parties agree to establish a Joint Labor Management Committee (JLMC) to determine 
how the appropriated funds will be utilized in accordance with the intent provided above, 
and to discuss access to current and proposed trainings for family childcare providers. The 
State and CCPU shall jointly determine the size and composition of the Committee; the 
Committee shall, at a minimum. include representatives of the State and CCPU, and may 
also include additional experts and/or stakeholders as deemed necessary and mutually 
agreed upon. The JLMC will consult with entities named in Education Code section 8439.8, 
as that section read on June 15. 2021. The JLMC shall meet at least monthly unless 
otherwise agreed to by both parties. The dates and times of meetings shall be mutually 
determined by the members of the JLMC. 

The JLMC may provide a report to the Oireslar af the California Department of Social 
Services and California Department of Education of the JLMC's recommendations for 
potential changes to current training requirements and/or for new training requirements for 
family child care providers. including, but not limited to, improving communication, 
coordination, accessibility, and support around existing training, education, and quality 
improvement training; developing new trainings and/or making changes to existing 
trainings, if such needs are identified; expanding access to and availability of existing 
and/or new trainings; developing and modifying existing training requirements providers 
need to complete and any other topics that support providers in promoting the health, 
safety, and development of children in care and improve upon the quality of care services 
for families. 

The JLMC shall determine how to ensure CCPU represented providers have full access to 
the Quality Counts California Workforce Pathways Grants and any other training programs 
that COSS or COE creates, develops or augments during the term of this agreement. 

The intent of all training, education, and professional development opportunities is to 
maximize participation for provider2 and their staff'& ,:iartisi,:ialieA and reduce cost and other 
obstacles to participation. 

Ttie parties agFee ltlat all eYrreAI FRaAdalery traiAiAgs {we will Rama tf:lef!'l f:lere) st:lall 0e 
,:ira~•idei:l le all llaFgaiRiRg l!Ait A18FR98F& aAd IReir assislaRIS at A8 6861 le flF8>Jid8F6. Tilers 
sllali 98 A8 further FRaAdalary lfaiAiRg er ,:irafessieAal de¥el8flfl'l8RI FeE!lliF8A18AIS e11eepl 0y 
AUJlllal agreaFReAI 0etweeA CCPU aRQ Iha Slate. 

SECTION XX.2 TRAINING REGISTRY 

Family childcare providers shall be encouraged to register with a central training registry to 
be determined by the Department of Social Services. The State and CCPU agree to 
encourage the use of, and promote, the services of the training registry. The Training JLMC 
shall receive at least monthly reports from the registry to better understand training 
utilization. 
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Date: June 15, 2021 

Subject: 

NON-DISCRIMINATION 

Management Counter Proposal #2 

The parties agree that a state agency or department charged with the administration of 
any state-funded early care and education program will not discriminate against a family 
Gllilel eaFe childcare provider because of that person's actual or perceived race, color. 
creed, religion, sex/gender, national origin. ancestry, physical disability, mental 
disability, medical condition. HIV/AIDS status, genetic information, marital status, age, 
political affiliation or opinion. gender identity, gender expression, sexual orientation. 
military or veteran status, or other protected category under the law. Alle!'JatieAs tf:lat 
allege \•iolaliOA of IRiS provisioA FAay bo bro1c19Rt to IRe JoiAt baller MaA3!'JOFABAI 
C0FAFAltlee filF8¥lded feF iFI AFliGle XX to diSGY66 CCPY's GonserAS relaled 18 iR0E!Yilallle 
iFApaols ef pelioies a Rel f)raolioes of a state funded oaFly care aAe eewsalion pF0!'Jram. 

A family childcare provider may file a complaint with any entity or jurisdiction vested with 
investigating and addressing such matter. including. but not limited to. the Department 
of Fair Employment and Housing CDFEH}, the federal Equal Employment Opportunity 
Commission (EEOC). and the Equal Employment Opportunity Offices of the Department 
of Social Services, Department of Education. or a local agency that adm inlsters a state­
funded early care and educsiuon program. 

Nothing in this provision changes the family childcare providers· status as employees or 
independent business owners or classifies family childcare providers as public 
employees. This provision does not. for any purpose. create an employer-employee 
relationship between family childcare providers and the state, any agency or department 
of the state, any political subdivision of the state, or a contractor or subcontractor 
administering a state-funded early care and education program. 

This section shall not be subject to the Grievance and Arbitration Procedure of this 
Agreement. 

Alleged violations of this section may be brought to the Joint Labor Management 
Committee provided for in Article xx to assess. if any. ineauitable Impacts of the 
policies and practices of a state-funded early care and education program. 

Tl:!is pro•1isioR sRall Aet be GOA&lr1,1eel to iAlerfere or liFAil a provider's rigRt to file 
oomplaiRts will:! an oRtity or jwriseiclioA •1ostoe witll iA¥esligaliA!! aAa aaeroeaiAg swGR 
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Management Counter Proposal #2 

rnalter, inshiein!ii !lilt not lifl'lilee lo the De11artment of I-air em11loyment ane J,,101JsiAg 
(D1-El-lj, ana/-0r tho 1-eEleral Eq11al Employment Of3porl\mily-GGmmi66ion (EEOC). 

Nothing in this pro'lision shang~ prs'liaors' stat11s as employoe&--0!' 
inele1;1eAElent aYsir1ess owners, or slassifies family shilaoare provielers as pwlllis 
employees. 
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Date: June 15, 2021 

Subject: 

l.l&t&-Provider Information 

Management Counter Proposal 

-1}. ,d 0ti f1'W1 

The State will provide the Union with a list of Family Childcare Providers electronically on a 
monthly basis by the fifth (5th) business day of each month. This list will include: 

A. Month In which the service was provided; 

B. Name of all family childcare providers bargaiRiR!iJ YA it meFAbeFS who were paid a 
subsidy or subsidies in the previous calendar month 

C. Mailing and home address, including county 

D. Cell and work telephone number 

E. Email address, if known 

F. Whether the provider is license-exempt or licensed by the California Department of 
Social Services 

G. If licensed, state fac11ity license number, Rames ef all lieeAsees, fasill~ Aame, and 
license fasilit,y status 

H. Primary language used, if known 

I. Contractor(s), subcontractor(s), agency(ies), or political subdivision(s) of the state 
administering the state-funded early care and education program In which the 
provider participates 

J. Unique provider identification number, when available, er lilate of biflA 

~meuAl(s) ef s1a1bsidy paymeAl!sl 

b. M1o1mber of ~mils billed; lyfle ef-ljnit& billeEI ~menUi, week, Elay er f:le1,1r aAEI any 
aG)tl&tment fastere) 

M. NwFAber ef sf:lilElreA billeEI; aAEI 

~I. Amo1o1At of Union dues er etl:ter dee1o1sliens a1itf:leriil!ee by Previeer le tf:le IJAien tf:lat 
weie GeGUGteg fr.Gm the PreviGer's paymeRt(s). 

To the extent to which any information above is being maintained as unique fields (for 
example, street address, city, and zip in separate fields), then such data shall be 
transmitted in existing field format. 

Page 1 of1 



CAPACITY 

The Master Plan for Early Learning and Care l ifts up the need to maximize accessibility and 

options for families by expanding child care supply, pointing out that equitable access to early 

learning and care depends upon families having a choice of program settings near their homes 
or work. Furthermore, child care options are limited as parents return to work, with the 

expansion of child care slots, and are even more limited for parents seeking care in 
nonstandard hours. 

Further, it is the intent of CCPU and t he State of California to establish a Joint Labor 

Management Committee (JLMC) that will review issues related to addressing child care deserts 

and meeting the additional child care capacity necessary to serve families as california 

increases subsidized child care investment in part by exploring topics related to the maximum 

number of children for whom a licensed family childcare provider~~ authorized to provide 

care. also known as " licensed capacity. The JLMC shall conform to the standards established in 

Section XX • Joint Labor Management Committees ,11,MGs. The State and CCPU share a-the 
goali_of improving how current guidelines impact families and providers ta ma~lmiie and 

maximizing licensed Ghil a Gare capacity while offering high quality child care and early 

education and benefiting families' well being, and will develop a joint proposal to do so. Topics 
to discuss include, and are not limited to: 

A. addressing barriers that prevent small licensed p•a•;iaers family daycare homes from 
converting maYiAg to large licensed family daycare homes. 

B. revisiting the age definition of infants and other children, 

C. exploring increases to family daycare home el:iild ea,e license.2.capacity, 

D. discussing grace periods to l icensing ratios for parents who are late for pickups to 
improve equitable access for families using nonstandard hour care, and 

E. waiver to capacity limits if needed to provide care for siblings in the same family. 

The JLMC will meet at least ~monthly, iA erEler te reael:i a fiAal agreemeAt by Jwly 1, ~ 
and will consult with the California Department of Social Services (CDSS} Child Care licensing 

Program ropre&eRtatiues frem liGOR&iRg, subject matter experts such as the like-Child Care Law 
Center, parent groups such as the like-Parent Voices, the ~ 
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California Resource & Referral Network, and other appropriate stakeholders. The State and 

SCPlf asree to work to implement any joint recammePdations from this ILMC ma•, prepese 
will:! Galikl•Ria DeaaFtmeRt ef ~dweaUeA and CQSS leaaeFShia. Joint recommendations may 
only be reached by mutual agreement. TC tp/zt,, 

Cl,¼ 

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with 
t:;c-st;.ic- .s}~~::famio. 
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CCPU Counter Proposal 
1,<( 

June ,,t:2021 

RATE AND QUALITY SYSTEMS STRUCTURE REVIEW 

The State and CCPU shall establish a JLMC to create a single reimbursement rate structure 

that addresses quality standprds for equity and accessibil ity to all family childcare 
providers and supports positive learning and developmental outcomes for children. 

The new rate structure should further the progress made with the Supplemental Funding In 

article XX of this agreement regarding the ongoing costs of providing quality family child care, 
meeting families' unmet child care needs, and changes needed to reimbursement rates and 

benefits to address providers' actual cost of care and address systemic Inequities. 

The new rate structure shall be presented to the Department of Finance for inclusion in ~ 
Governor's Proposed Budget presented to the Legislature by~ January 2023. The new rate 
structure would thereafter be adjusted through collective bargaining. 

The State aRtf GCPIJ sf:lall estahlislol a JbMGto FRal(e reee~mendations te fti1rther tRe 1noeress 
made witA tRe ,t:,~pleMental Fb1AEI iA article XX ef tAis agreeMent regare,ing tRe a Ageing 
eOsts ef ~F0Yi8iRg ElblaliW ~mily ef.:tilEt eat=e, meeting f:amilies' unmet cRilB 

eare Reeds; addressiRg tRe iAequities tf.lat faR1ilies ~ace aeeessiAg af:foFSable sl=ii19 eaw:e aA4 
pr0t1iders foce ~FB¥iding ea Fe, and shan&es Aee9e9 1:e ens1:1.re tf=lat retFAlno=sement Fates anef 
benefits meet prei.•iders' act1t1al sost ef 63FO aAd adBre&s S\,stOFRis inelluities. 

+he JLMG shall a&Efress etlilalit•1 staASards fer eq1:1itv and accessi8ility te all famil)' ehUdcare 
fJreviElers anef s1:1~pertiAg ~esiti~•e learAing a A el 8evelet3mental ei:.tGomes #or cRildren, as well 
as tRe str\JchHe ef a siAglc FeiFAburseFAeRt rate stAJett:trc for sw8sidized Ehild tare and 
deYelopmeRt 13rograms, inslYding, 8~t net limited te; the R.egieAal ~4arket Rate ~Rl\4R) 

{eslalllislleEI iR ~dusaUoR GoEle SertioR s~n), rate aEljuslrReRt factors {eshlillis~eEI iR 
EEl~eatien Gede Seet:ien 8366.§), @etl:fity and accessi8ilit•1, and ether facters tt-:aat imtaaet f.aMilr,4 

el:iihleare pre,·ider5. 

The State and CCPU shall jointly determine the size and composition of the JLMC; the JLMC 

shall, at a minimum, include representatives of the State and CCPU, and shall also invite 

additional experts and/or stakeholders as deemed necessary and mutually agreed upon. The 
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shall secure a contractor, in consultation with the JLMC, to develop recommendations for 

rate reform and changes to the system of quality projects and programs. 

The JLMC will meet initially within 0030 days of ratifying this Agreement and no less than 

once per month thereafter. Beu.Fe tRe e>1f'ii:a1i0A ehllis JlgFeemeAI, ihhere is eansens~s 

fraFA the JlMC lo issye reeeFAFAendatians, !Re JLMC shall JIFO\•iee a reflOFI ef their fi1Hlings te 

tRe QiFeE-ter eftl=le Qet3ar-tmeAt efSocial aerviees 

CCPU reserves the right to add, modify or-delete any or all proposals throughout tho course of negotiations with 
the Stato of Callfornla. 

------------- ----------
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Date: June 5, 2021 

Subject: 

Management Counter Proposal 

SUSPENSION AND EXPULSION 

Tho (;l)sg State and CCPU agree to establish a Joint Labor Management Committee 
(JLMC) to discuss e¥aluate the suspension and expulsion practices among family 
childcare providers and make recommendations for potential changes related to 
prohibiting the expulsion or suspension of a ch ild by a family childcare provider, 
including access to sufficient resources and/or training for providers and parents to work 
with all children. In doing so, tho JLMC will consider Education Code section 8239.1 . 

-Gf>SS The State and CCPU shall jointly determine the size and composition of the 
Committee; the Committee shall, at a minimum, include representatives of tho State 
and CCPU ti'lO UAioA, and may also include additional experts and/or stakeholders as 
deemed necessary and mutually agreed upon. 

No later tl'laA siic FRElflll:ls At any time before the expiration of this Agreement, the 
committee may pro>Jide decide to publish a report of their findings and 
recommendations lo Ille Direolor of tho DepartmeAt of Sosial SeF\1ises. 
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Date: June 15, 2021 

Subject: 

DURATION 

Management Counter Proposal 

l"his Collective Bargaining Agreement between CCPU and the State of California shall 

be effective from the date we-aGRie•te a linal seltleF!'lenl on all leF!Rs and sondilions of 
full ratification and shall remain in full force and effect until July 1, 2023-or twe yeaf& 
frgrn 11:lo dale ii was ~atifled, wllicllo>Jer G9A'l06 la~. · 

- - ---------
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Management Counter Proposal #3 

Date: June 5, 2021 

Subject: Grievance Process 

GRIEVANCE AND ARBITRATION PROCEDURE 

I. Purpose 

A. This grievance procedure shall be used to process and resolve grievances 
arising under this Agreement. Nothing in this procedure shall preempt or 
otherwise prohibit the parties from engaging in other dispute resolution 
procedures established by law. 

B. The purposes of this procedure are: 

1. To resolve grievances informally at the lowest possible level. 

2. To provide an orderly procedure for reviewing and resolving grievances 
promptly. 

II. Definitions 

A. A grievance is a dispute between one or more of the parties below involving the 
interpretation, application, or enforcement of the express terms of this 
Agreement or o#lor dis,:ndos reoaF<liA!iJ estaelisl'lea law, l')Oli$y er l')raeliaes 
FOlatiA!iJ lo tile saoiie et FOl')reseAtalieA as aefiAea ey lia11salieA Coao seetiOR-
8434.5 fa➔. Decisions or actions taken by the state that are not contained in this 
Agreement are not subject to the grievance and arbitration procedures. 

B. As used in this procedure, the term "party• means CCPU, a child care provider, 
the State, the Department of Social Services. the Department of Education, or 
County Welfare Departments, and local contracting agencies. "Department" 
means either the Department of Social Services or Department of Education 
depending on the nature of the dispute and the appropriate entity to address 
the matter. 

Ill. Time Limits 

Each party involved in a grievance shall act quickly so that the grievance may be 
resolved promptly. Every effort should be made to complete action within the time i limits contained in the grievance procedure. However, with the mutual consent of i the parties, the time limitation for any step may be extended. 

i\k?t wl~ :~ 
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Management Counter Proposal #3 

IV. Waiver of Steps 

The parties may mutually agree to waive any step of the grievance procedure; 
iRGluding ad>Jansing tf:le matter to Cal"4R 

V. 1-'resentat,on 

At any step of the grievance procedure, a party may request a grievance 
conference. Grievances may not be amended unless by mutual consent once filed 
at the formal level. 

VI. Informal Discussion 

Disputes shall be initially discussed with the applicable parties, and the respondent 
shall respond in writing within seven calendar days of the discussion. 

VII. Formal Grievance - Step 1 

A. If an informal grievance is not resolved to the satisfaction of the grievant, or the 
grievant fails to receive a timely response at the informal level as specified 
above, lhe written l'eGJlOA&e at lf:le initial leYel, a formal grievance may be filed no 
later fourteen (14) calendar days after the child care provider receives the 
informal grievance response or the applicable due date if there is no response. 

B. A formal grievance shall be initiated in writing and shall be filed with the local 
agency. Said grievance shall include a statement as to the alleged violation; the 
specific act(s), dates, and times causing the alleged violation: any names of 
individuals involved; the specific article of this Agreement allegedly violated; any 
steps already taken to resolve the matter: and the specific remedy or remedies 
being-soaght:-

C. Within fourteen (14) calendar days after receipt of the formal grievance, the 
person designated as the first formal level of appeal shall respond in writing to 
the grievant. A copy of the written response shall be sent concurrently to CCPU 
by the deslgnee. 

VIII. Formal Grievance - Step 2 

A If the grievant Is not satisfied with the decision rendered pursuant to Step 1, or 
does not receive a timely decision as specified above, the grievant may appeal 
the decision within fifteen (15) calendar days after receipt. or the applicable due 
date if there is no response, to the person designated as the applicable 
department's formal level of appeal. 

B. Within fiftooR (16) thirty (30) calendar days after receipt of the appealed 
grievance, the department designee shall respond in writing to the grievance. A 
copy of the written response shall be sent concurrently to CCPU and CalHR by 
the department designee. 

,} ~ 

(t~\~' 
\ll, 
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Management Counter Proposal #3 

IX. Formal Grievance - Step 3 

A. lf the grievance is not resolved at Step 2 , within thirty (30) calendar days after 
receipt of the second level response, tf:le URieR CCPU shall have the right to 
submit the grievance to arbitration by making the request to CalHR. If the 
grievance is not submitted to arbitration within thirty (30) calendar days after 
receipt of the third level response, it shall be considered withdrawn. 

8. Within fifteen (15}.calendar days after the notice requesting arbitration has been 
served on the State, 1118 URioR CCPU shall contact the State to mutually select 
an arbitrator. If the parties cannot mutually agree upon an arbitrator within fifteeA 
+iat-forty-five (45) calendar days after the request to select an arbitrator has 
been served, tf:la URioR CCPU may request the State Mediation and Conciliation 
Service or the Federal Mediation and Conciliation Service to submit to both 
parties a panel of nine (9) arbitrators. Within fifteen (15) calendar days after 
receipt of the panel of arbitrators from the State Conciliation and Mediatlon 
Service or the Federal Mediation and Conciliation Service, tile YRioR CCPU shall 
contact the State in writing and request to strike names from the panel. The 
parties shall have ten (10) business days to meet and alternately strike names 
until only one name remains and this person shall be the arbitrator. 

C. CCPU shall have one hundred eighty (180) calendar days after appealing the 
grievance to request in writing to strike for arbitrators. If the request to strike 
arbitrators is not made within one hundred eighty (180) calendar days, the 
grievance shall be considered withdrawn and CCPU may not proceed to 
arbitration. 

D. The arbitration hearing shall be conducted in accordance with the Voluntary 
Labor Arbitration Rules of the American Arbitration Association. The cost of 
arbitration-shall be borne equally between the parties unless the parties mutually 
agree to a different arrangement. 

E. An arbitrator may, upon request of tf:le YRioR CCPU and the State, issue the 
arbitrator's decision, opinion, or award orally upon submission of the arbitration. 
Either party may request that the arbitrator put the arbitrator's decision, opinion, 
or award In writing and that a copy be provided. 

F. The arbitrator shall not have the power to add to, subtract from, or modify this 
Agreement. Only grievances as defined in this section shall be subject to 
arbitration. In all art>ltratlon cases, tne award of me arbitrator shall be final and 
binding upon the parties. l 1.. l 

it'i ~\1--~ 
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Date: May 20, 2021 

Subject: 

c§"Tf:'S RIGJfW 

Management Proposal 

All State , ighls a,,d r uncliu11s. exceµt lhose which are expressly abridged by this 
Agreement. shall remain vested with the State. Nothing in this MOU is intended to 
change or interfere with the requirements governing licensing or enforcement thereof 
set forth in the California Child Day Care Facilities Act /Chapter 3.4 (commencing with 
Section 1596.70). Chapter 3.5 (commencing with Section 1596.90). and Chapter 3.6 
{commencing with Section 1597.30} of Division 2 of the Health and Safety Code} and 
California Code of Regulations {Title 5). Nothing in this MOU is intended to interfere wilh 
the ability of the State. the State Department of Education. the State Department of 
Social Services. another department or agency. or a political subdivision of the State to 
comply with the requirements of federal grants or federal funding. 

The rights of the State Include. but ate not limited to the exclusive right to establish the 
State's missions. programs. objectives. activities, and priorities in accordance with 
applicable federal and state law: plan. direct. and control the use of resources to 
achieve the State's missions, programs. objectives. activities, standards, guidance, and 
priorities for state-funded early care and education programs: take all necessary actions 
to carry out its mission in emergencies: maintain and promote the efficiency of public 
operations entrusted to the State; to adopt. amend. or repe!l,I in accordance with 
Chapter 3.5 (commencing with Section 11 :l40l of Part 1 of rlivi§ion :I of Title ? of the 
Government Code any rules and regulations which may be necessary to carry out its 
duties. 
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Date: May 20, 2021 

Subject: 

NO STRIKE 

Management Proposal 

During the term of this Agreement. neither CCPU. including its agents and staff. nor any 
family childcare provider, for any reason. will authorize, instigate. institute. aid, condone. 
or engage in a work slowdown, work stoppage. strike, sympathy strike, unfair labor 
practice strike. or any other interference with state-subsidized child care. 

CCPU shall notify all of its officers. agents. staff, and all family childcare providers of 
their obligation and responsibility to maintain compliance with this section, including the 
responsibility to continue providing state-subsidized child care during an interruption 
which may be caused or initiated by others, and to encourage providers violating this 
section to resume providing state-subsidized child care. 

Nothing in this section shall be construed to prohibit a licensed family daycare home 
from discharging. suspending. demoting, or otherwise disciplining any of its employees 
who violate this section. 

Nothing in this sectjon shall be construed to limit the ability of the State Department of 
Social Services from taking any action to ensure the health and safety of children in 
care pursuant to the Child Day Care Facilities Act (Chapter 3.4 (commencjng with 
Section 1596.70), Chapter 3.5 (commencing with Section 1596.90), and Chapter 3.6 
(commencing with Section 1597.30) of Division 2 of the Health and Safety Code). 
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Date: June 7, 2021 

Subject: 

CCPU Proposal 

JOINT LA60R MANAGEMENT COMMITTEES 

A. The State and CCPU encourage the use of Labor Management Committees to 
address issues of mutual concern in a problem•solving context. Upon request of 
either party, a Joint Labor Management Committee (JLMC) shall be established 
to address specific or ongoing issues, 

B. An established JLMC shall adhere to the following guidelines unless otherwise 
expressly modified by this Agreement: 

1. The JLMC will consist of equal reasonable number of state representatives 
selected by the state and CCPU representatives selected by CCPU. 

2. JLMC recommendations, if any, will be advisory in nature. 

3. JLMC meetings shall not be considered contract negotiations and shall not be 
considered a substitute for the grievance procedure. 

4. Oates and times of meetings and agendas of the JLMC's shall be mutually 
determined by the members of the JLMC. 
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Date: June 15, 2021 

Subject: 

Management Counter Proposal #2 

INCENTIVE TO RETAIN LICENSED PROVIDERS 

The State shall appropriate three million one hundred and sixty thousand dollars 

($3,160,000) one-time for the purpose of providing incentive payments to family child 
care providers who become and remain licensed, as outlined below. 

When any unlicensed l')f0Yieef.individual obtains a Family Daycare Home license on or 
after June 28, 2021, and has maintained an active license for twelve (12) consecutive 
months, such provider shall receive a one-time incentive payment in the amount of five 
hundred dollars ($500) to be distributed by the State Department of Social Services. 
These incentive payments shall be provided to the extent that appropriated alleoaleel 
funds are available or until June 30, 2023, whichever comes first. 
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Date: June 15. 2021 

Subject.: 

Management Counter Proposal 

HEAL TH BENEFITS STANDING JLMC 

Tile Stale and CCPU agree to establish a standing I lealth Oenefita Joint Labor 
Management Committee (JLMC) to discuss access to quality affordable healthcare 
benefits for all CCPU bargaining unit members. The committee shall work towards joint 
recommendations on how achieve access to quality affordable healthcare Including any 
immediate steps that may be taken to begin supporting those providers that currently do 
not have access to high-quality healthcare or may not be able to afford it. The first task 
of the committee shall attempt to make recommendations on what could be done to 
immediately improve access to healthcare for providers in time to be considered by the 
current legislative cycle that ends on September 10, 2021. The State and CCPU agree 
to work in partnership to execute any joint recommendations this JLMC may propose. 
Joint recommendations may only be reached by mutual agreement. 

The Health Benefits JLMC shall meet as oftoR as noaossary te aohio•,e ii& oajeolives 
with-a minimum of one meeting a month with its Initial meeting occurring no later than 
July 15. 2021. 

The State and CCPU shall jointly determine the size and composition of the Committee; 
the Committee shall, at a minimum, include representatives of the State and CCPU, and 
may also include additional experts and/qr stakeholders as deemecf'necessary and 
mutually agreed upon. 

Page 1 of1 



Date: June 15, 2021 

Subject: 

Management Counter Proposal 

STANDING RETIREMENT BENEFITS JLMC 

The State and CCPU agree to establish a standing Retirement Benefits Joint Labor 
Management Committee (JLMC) to discuss access to retirement benefits for all CCPU 
bargaining unit members. The committee shall work towards joint recommendations on 
how to provide access to retirement benefits for providers including any immediate 
steps that may be taken to begin supporting those providers that currently have been 
providing care and early education to children for an extended period of time. The first 
task of the committee shall be to attempt to make recommendations on what could be 
done to immediately improve access to retirement benefrts for providers in time to be 

considered by the current legislative cycle that ends on September 10, 2021. The State 
and CCPU agree to work in partnership to execute any joint recommendations this 
JLMC may propose. Joint recommendations may only be reached by mutual 
agreement. 

The Retirement Benefits JLMC shall meet as efteR as ResossaF)' le asl:lio~•o its 
eliljeGl-ives wilh a minimum of one meeting a month with its initial meeting occurring no 
later than July 15, 2021. 

The State and CCPU shall jointly determine the size and composition of the Committee; 
the Committee shall, at a minimum, include representatives of the State and CCPU, and 
may also include additiona I experts and/or stakeholders as deemed necessary and 
mutually agreed upon. 
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Date: June 15, 2021 

Subject: 

Management Counter Proposal 

PAID TIME OFF STANDING JLMC 

The State and CCPU agree to establish a standing Pait.I Tillltl Off Jui11t Labor 
Management Committee ( JLMC) to discuss access to meaningful Paid Time Off for all 
CCPU bargaining unit members. The committee shall work towards joint 
recommendations on how to ensure providers have access to meaningful paid time off 
so they can rest and recover from illness when necessary. The first task of the 
committee shall be to attempt to make recommendations on what could be done to 
immediately increase any current paid time off for providers in time to be considered by 
the current legislative cycle that ends on September 10. The State and CCPU agree to 
work in partnership to execute any joint recommendations this JLMC may propose. 
Joint recommendations may only be reached by mutual agreement. 

The Paid Time Off standing JLMC shall meet as ofte11 as 11esessary te ashie~<e its 
oojesli..,es will=! a minimum of one meeting a month with its initial meeting occurring no 
later than July 15, 2021. 

The State and CCPU shall jointly determine the size and composition of the Committee; 
the Committee shall, at a minimum, include representatives of the State and CCPU, and 
may aiso include additional experts _and/or stakeholders as deemed necessary and 
mutually agreed upon. 
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Date: June 15, 2021 

Subject: 

Management Counter Proposal 

PAYMENT TIMELINESS AND REFERRAL PROCESS JLMC 

The State and CCPU agree to establish a standing payment timeliness and referral 
process Joint labor Management Committee (JLMC) to discuss the following topics: 

• How to improve the referral processes of political subdivisions, contractors, or 
subcontractors charged with the administration of a state-funded early care and 
education program, as defined in subdivision (f) of Section 8431 of the California 
Education Code. 

• Information to be Included with payments to providers. 

• Improve the current practices so providers receive timely, regular and accurate 
payments for care provided. 

• Improve current practices so providers can be made whole expediently when 
underpayments occur. 

• Create a fair process to resolve overpayment Issues. 

The committee shall work towards joint recommendations on the topics listed above. 
The first task of the committee shall be to attempt to make recommendations on what 
could be done to immediately fix any issues and barriers to providers receiving timely 
payments as well as a clearer and more streamlined referral process. The State and 
CCPU agree to work in partnership to execute any joint recommendations this JLMC 
may propose. Joint recommendations may only be reached by mutual agreement. 

The Payment timeliness and Referral process JLMC shall meet as efteR as Aeses5aJ¥ 
le asl'lie~•e its eBjesli>.<es witl'l a minimum of one meeting a month with its initial meeting 
occurring no later than July 15, 2021. 

The State and CCPU shall jointly determine the size and composition of the Committee; 
the Committee shall, at a minimum, include representatives of the State and CCPU, and 
may also include additional experts and/or stakeholders as deemed necessary and 
mutually agreed upon. 
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Date: June 15, 2021 

Subject: 

DUES DEDUCTION 

Management Counter Proposal #2 

I he parties agree to establish a Jomt Labor Management Committee (JLMC) to 
facilitate the obligalion as set forth in Education Code section 8436. The JLMC will 
explore and determine a process by which membership dues may be automatically 
deducted and remitted to CCPU. The JLMC shall meet at least e1,1ery two weeks~ 
per month until automatic dues deductions are implemented. The JLMC will consist of 
equal reasonable number of state representatives selected by the state, and CCPU 
representatives selected by CCPU. The dates and times of meetings shall be mutually 
determined by the state and CCPU. Nothing in this section shall prohibit CCPU from 
unilaterally taking steps to implement the provisions of Education Code section 8436. 

- ------
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Date: January 21. 2021 

Subject: 

Management Counter Proposal 

PARTIES TG THIS AGRli!eMENT 

+his agFeeFAeAt is FAaEle ay aAEI lilelweeR the State ef Califemia (heFeiAafler FeferreEI te 
as "the 

State") aAEI ChilEI Cai:e Pre•,•iElers LiAiteEI El:ieFeiAallor referreEI te as "CCPU" er "the 
lJAien"). 

PREAMBLE 

This Memorandum of Understanding /MOU or Agreement) is entered into by the STATE 
OF CALIFORNIA. including the State Department of Education, the State Department of 
Social Services, any other state department or agency, any contractors or 
subcontractors, and any political subdivisions of the state that are administering a state­
funded early care and education program (hereinafter referred to as the State), and 
CHILD CARE PROVIDERS UNITED (CCPU or Union}, pursuant to the Building a Better 
Early Care and Education System Act (the Act}. Education Code section 8430 et seq. 

The Act has the purpose to promote guality. access, and stability in the early care and 
education system by authorizing an appropriate unit of family childcare providers to 
choose a provider organization to act as their unit's representative on all matters 
specified in the Act: and to promote full communication between family childcare 
providers and the state by permitting a provider organization certified as the 
representative of family childcare proyiders to meet and confer with the state regarding 
matters within the scope of representation and other areas as mutually agreed upon in 
oegotiations. 
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Date: January 21, 2021 

Subject: 

RECOGNITION 

Management Counter Proposal 

Tl~e Stale recognizes CCPU as tile el«li1,1si>1e rel)re6eRtalive fer all faR~ily sllilEloare 
pro11idera. n,e eargaiRiAg 1mit is a state>NiEle 1,1Rit of all cl:lildcare JlFO¥iEleFG wl:lo 
~ il)ate iR a state f1;1RE1ea early care aAEI educatieA program, aAd sl:lall iAch,1de eetl:l 
li68R68Q-afld llfO>tidors wile are 01(6fApt..froFA liGOA6in9 ffamily, fl:iORQ, & AOi!jl'l99F 
provide re). 

Pursuant to the Public Employment Relations Board Certification SA-PC-1-N, the State 
recognizes Child Care Providers United (CCPU) as the certified provider organization 
as defined by Education Code section 8431, subdivision /a). and as the exclusive 
negotiating agent for all family childcare providers as defined by Education Code 
section 8431, subdivision (bl. 

Pursuant to Education Code section 8435 and Government Code section 19815.4. 
subdivision (il. CCPU recognizes the Djrector of the California Department of Human 
Resources or their designee as the Governor's designated representative for meeting 
and conferring as prescribed in the Act, and shall negotiate exclusively with the Director 
.or their designee. except as otherwise specifically proyided for herein. 
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CCPU Counterproposal 

May 31, 2021 

NQ Cll&c;RIMINA+IQN NO REPRISALS 

The parties agFee tRat Re faFRily eRilS ea Fe ~Fo,,iQsr &hall iR any way LJe EliscriFAiRateQ aeaiRSt 
beeawse ef tl:1at r,eFseA'& aGt1::,1al er 13erseiYeS r:ase1 eoler, ereed, rell9ieA, seH7igeREter; Aatlenal 
erigiA, aAeestptr., pRysieal disability, ~ental BisaBilit•t, ~e9ieal eeAditien, MIV{.A.IQS statws, 
genetie ii::iformatioA, mar:ltal &tat1:1s; age, polilieal affiliatioA or opinieA; geASer iefeAtit¥, geA8er 
eHpressieAJ sem,al 8FieAtatien, military er \10teraR ~at:us, or ettier f3Feteete8 eategory under tt-1e 
law, 

The parties agree that the state, any political subdivision, contractor, or subcontractor charged 

with the administration of a state-funded early care and education program shall not interfere 

with, Intimidate, retaliate, restrain, coerce or discriminate against any family childcare provider 

because of the exercise of the provider's rights granted pursuant to this Agreement, and the 

Building a Better Early Care and Education System Act. 

CCPU reserves th~ right to add, modify or delete any OI' an proposals throughout the ~ourse of negotiations with 
the State of callfornla. 
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Date: May 20. 2021 

Subject: 

SAVINGS CLAUSE 

Management Proposal 

Should any provisions of this Agreement be found unlawful by a court of competent 
iurisdiction or be invalidated by subsequently enacted legislation. the remainder of the 
Agreement shall continue In full force and effect. Upon the Invalidation of any provision 
of this Agreement by such court decision or teglslation. the parties shall meet as soon 
as practicable to attempt to renegotiate the terms of the invalidated provlsion(sl . 
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Date: May 20, 2021 

Subject: 

INDIVIDUAL AGREEMENTS 

Management Proposal 

The State shall not negotiate wi1h or enter into memoranda of understanding with one or 
more family childcare providers. amend final grievance responses. or grant rights or 
benefits not covered in this Agreement to any family childcare provider unless such 
action is with CCPU concurrence. 
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CCPU Counterproposal 

~ 
11J 1,/zJ,~ 
~ j May 31, 2021 

ENTIRE AGREEMENT 

matters contained hereir\, and any other prior or existing understanding or agreement 
by the parties, whether formal or informal, regarding any such matters are hereby 
superseded. ExceP.! as provided in this Agreement. it is agreed and understood that 
each party to this Agreement voluntarily waives its right to negotiate with respect to any 
matter raised in negotiations or covered by this Agreement. for the duration of the 

Agreement. 

\6JitR Fespeet t:e et~er matleFS witRIR the seese ef repre&eRtation, eeftetiatieRs may ~e 
rea~irecl lilwriR@ t~e terffl Qf tAis .'\QFeeFAent a§ 9r0•1ided iA sub&@e~ieR 

11
lt'

1 
bel01i,i. 

B. The parties agFee that tile are,;isioRs of ti'lis SYbseclion sAall a@PI\· only to ffiatteFs which 
are RElt ee-rered IA tl:tic .4.gFOeFReRt. 

The parties n~eogntae that during the ten,, efthis Agi:eeff!eet, it FRal{ be Aecessarv ier 
tAe s·~ate Je malce et-'laAges iR areas withiA t~e seaae et FeereseAtJtion. ¥lAere the §~ate 
finds it neaessarv ta Mal,e sweR Gi'lanees1 lt §hall endoa11or te netifv CCPIJ oftl:io 
areseseEI et:iefu!e feurteeA (l4l days eripf ~a ite preeesed iffl@leme,uation, 

The earties sRail 1::1A8ef1alce Ae@etiatieRS regarEih~g the ireeaGt of sysl=t el:laages QR the 
faMil•t ,hild;as;e pra1.1i8ers reafrseiAl=rFI A\• <=:CPU, wAee all tbFee ef the fellewiAg euist: 

1. \\4Rere sweh ehangc we~ld a:f:fee-t a sigRificaAt Al:Jffiber offamil1• eRildsare sroYiders 
reeres~Hi\@d b1• GCPU, 

~ \NRere tRe GwhieGt Mauer of t~e ,t:iaege i'i i.vitt:liR the $6000 ef representat:ier:t 
purswaAt to the 81:4UdiAg a Beuer Early Ga Fe aREI ES1::1eatioA S•tsleFA Aet. 

SaiEI Fegwest to negotiate ffiYSt ee reeei11ed av the State wi\hln ioYFteen (14} ealenaar 
Eiai,1s ef the State's Aetiee to tRe IJnien, 

If a r:ea1i:1est ts Refteliate Is B1:tBR:1fftee as srevi8e§ abo'-'e, tRe &tate shc1II §e obligate8 t-a 
ffiOet 3REI: eenfer iA eood iaith 0•,1er 1:Re impatt ef the presesed Ghange, AR•J' iMpasse 
wRish aFises dwriAR 1:he 601o1rse ef negetiatieAs FA3'J• ~e sl:lhmitteO te ffieOiatieR p1:1rsliaRt 

te sestion 84i7 efthe fiwildiF1g a Reuer ~a riv Gar::e aae fi&i::ieatief'I s•,stem .~,,. 

l\F,w AereeFMeAt resultiBB fFO~ sYeR RegetialieRs sA:all Be eHee~ted iA wFl~iRg anE.t shall 
SeeeMe an aE.lseAdl:Jffl to U~is AgreemeAt onee apmved iA aGGOFdaeee •A1itR lidtiieatioo 
Gede sestioA gqas s. If tt.le pai:cie& 81scuuoe ac to wRether a proposQQ shaRge i& 51:1hje'fl: 
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CCPU Counterproposal 

ta tl:1is stt8seetieA1 sueh a EJis9ute may be submitted ta the aFbftratieA preeeti\-lre far 
F@&elw§ieR. +Re aFBioater's Qee1s1on shall be Qin dine, 

If eiiRer garty 13elieyec the eH1er ts be engaged fR ~aEI fait~ bareaiAing1 e ithe r 9art,i May 
tahe the isswe te tf:ie GalitorAia Qe9artment ef Hut=AaA Res8wrces an§I if 1;s1nresol¥ed, 
Aetf:liAg iR U=1is seetieA will sre•.«eAt eitf:1er party ~rem f41iRg a cofft@laint •,vitA tRe PubliG 
Employment Relatiene QearS (Pl!RQ). 

PJotRing in tl:1is seeUeR shall be eonstFued to require the staie t:o •.iielate a statt;1iOEY er 
reen:1latory maAElato1 er 68\:ilrt onter, 

CCPU reserves the right to add, modify or delete any or all proposals throughout the course of negotiations with 
the State of Callfornta. 
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Date: May 26, 2021 

Subject: 

ADDENDA 

Management Proposal 

The COVID-19 Relief Aureemeol dated February 5. 2021 shall be incorporated into this 
agreement as an addendum. 

Upon full ratification or lhto COVID-19 Relief Agreement dated April 19. 2021 and signed 
on April 20, 2021, said agreement shall be incorporated as an addendum herein. 
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CCPU Counter Proposal 

June 3, 2021 

LEGISLATION 

+A@ URiaR CCPU will notify CalHR of any legislation that it sponsors which, to its knowledge, has 
an effect on this Agreement. 

CalHR will notify the Union of any legislation CalHR, the State Superintendent of Public 

Instruction at the California Department of Education, o r the California Department of Social 

Services sponsors which. to its knowledge, has an effect on this Agreement. 

These notifications shall occur after introduction of an applicable bill by the Legislature. 

CCPU reserves the right to add, modify or delete any or all proposals throughout t he course of negotiations with 
the State of California. 
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